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Thirty-eight percent of all providers surveyed do not receive additional compensation for their on-call coverage. The most 
commonly used compensation method for on-call coverage among reporting providers was daily stipend (29 percent).   

More than half of Primary Care and Nonsurgical providers (52.53 percent and 68.78 percent, respectively) reported receiving 
some form of additional compensation. More than half of Surgical Specialist providers earned a daily stipend for their 
additional on-call coverage.        
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Graph 1: On-Call Providers' Compensation Method


